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Headlines

At Colleges, Women are Leaving Men in the Dust
¢ New York Times front page headline, July 2006

Disappearing /Act: \Where Have allithe'Men Gone?
No'Rlace Good

¢ \Washingten Post, December 2005

TheNEWAEenderGap s\WhyBoys arekalling
BenindiGirsianiEducationandAhatdtdVIeEansior
RETECONOIMYs BUSINESS; andSOGIELY

¢ Blsiness\Weekicoversteny, May 2003



Total Enrollment in Colleges
and Universities
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| ow-Income Women Make

Greatest Enrollment Gains

% Women Students Enrolled in College,
by Income Level
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Gender Gap Most Pronounced
Among Non-Asian Minorities

% Women in College by Race

Asian White Hispanic Native Black
American




Beyond the Enroliment Gap

& \What are gender
o difference_s i_n the
characteristics of
Gender GGp students who come to
IN COLLEGE college? Howhas that

Changed ever40years?.
Maximizing the

Developmental
:’;;:;:’L:L e s Dowoemenandimen
EXPENENCECOIIEYE
Linda J. Sax diffErently2ZEATETHERE
JENCERMITERENCESHN
s ST the “impact™ of

and Helen S. Astin Collegef)



Data Sources

& Surveys conducted by Higher Education
Research Institute at UCLA

¢ Entering student trends (1966 toe 2006)

¢ Viere than 8 millien students enternng meore than 1,000
paccalaureate mstitutions

¢ FourEyeariongitudinal fellow=tprSUney.
(1:992=9905)



Key Gender Differences Among
First-Year College Students

& Socloeconemic Background

¢ Academic Self-Confidence and
Engagement

¢ Physicalland Psychoelegical WWell-
BEING

» Communiy,@reEntatien



Socioeconomic
Background




Mother's Education
(% with College Degree or Higher)
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Father's Education
(% with College Degree or Higher)
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Median Family Income of
Entering Freshmen (1966-2006)

90.000 (in constant 2006 dollars)

80,000

70,000
60,000 s=*

wn

< 50,000

@)

8 40,000
30,000
20,000
10,000

O \ [ \ I I \ T I \ I I o I I I I o I I I I o [ I I I I I I I o I I
1966 1969 1972 1975 1978 1981 1984 1987 1990 1993 1996 1999 2002 2005

Data unavailable for the year 1967




Concern About Ability to Pay for College
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Goal of Being Well-Off Financially
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Academic Self-
Confidence
and Engagement



Self-rated Academic Ability
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Self-rated Competitiveness
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% Earning "A" and "C" Grades
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% Earning "A- A, or A+" High School GPAs, by
Time Spent Studying
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Physical and
Psychological Well-
Being
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Self-Rated Physical Health
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Gender Differences in Time Allocation

M W M W M W M W
Student Clubs Housework/Childcare \plunteering Studying

1+ HPW 1+ HPW 1+ HPW 6+HPW




Gender Differences in Time Allocation

(percent spending 6 or more hours per. week)

=

M W MW MW M W
Exercising Watching TV Partying Playing Video Games




Community.
Orientation




Gender Differences In
Community Orientation

(percent rating very important or essential)

M W \Y W M W M W
Help others in Influence social Participate in Promote racial
difficulty values community action understanding
programs




Gender Differences In
\Volunteerism

M W M W
Performed volunteer work in high school Expect to perform volunteer work or
community service in college




Gender. Differences are Evident
at: College Entry, But...

Are there Gender: Differences in
the “Impact™ of College?



Are there Gender Differences In
the Impact of College?

¢ Examined three categories of college

OUtComes:

— Personality and ldentity: (11 measures)
— Political and Soecial Attitudes (8 measures)
— Academic Outcemes (7 measures)

¢ Assessed how these outcomes were

INfIUERCER By VANOUS ASPECLS Ol CRllIEge

— Wpeeliicellegeraitended

— Place eiiresidencerdurngrcellege

— Eipancialisituation

— ChialaClerSHICSIOICOlIEGESIUEENTEUEY,

= Fenmsieicucuiaranaextracuiiicuiarinvelvement



Institutional and Student

Samples
Institutional

Institutional Type Sample
Public University 16
Private University 25
Public 4-Year 19
Private Nonsectarian 4-Year 52
Private Catholic 4-Year 28
Private Other Religious 4-
Year 64
Total 204

Student Samples

Total

1,189
3,163
1,320
4,373
3,721

3,871

17,637

Women

726
1,825
782
2,677
2,291

2,600

10,901

Men

463
1,338
538
1,696
1,430

1,271

6,736



Proportion of Significant
College Effects That Are...

Percent
Identical for women and men 21%
Stronger for one gender 18%
Significant only for one gender 53%

Opposite for women and men A



Gender Differences in College Effects:
Examples Across Four Themes

TTheme #1: Salience of; Family €Connections for
Women

Iheme #2: Gendered Effects ofi Student=Faculty.
Interaction

heme=sHACadEeEMIC ENGageEmMentiSIESPecIally.
CriticalioerVien

INEMEFHARCOMPIEXSREACTIONSHONDIVELSI/AAMONG
VIalESSTUGENTS



Connection to Family

Attending college farther away
from parents predicts...

Gains in leadership confidence for women only

Increases in emotional health for women only

Gains In academic orientation for women only




¢

Connection to Family:

Implications for Campus Practice and
Future Research

Encourage parents to “let go” of their daughters
Be wary ofithe technology. tether

Considenthe needs oiWoemen Who cannot goaway,
e college

Sty EICONSEJUENCES OIWomen: sfongoing
sorrisceions to i ily

HOWAG GESHNENY P ERNUNTEGUENRGCYAOIISTUG ENTERarENT
communicationreiatetorstudentSapersonal;
zigzielenic cinel socizll cdaveloarnsnt duririe) colleee?

HoWwidoes thiSivanyibysstiidentsagendersracesand
]SSR,




Student-Faculty Interaction
Unique Effects for Men

Greater exposure to faculty predicts...

Gains in cultural awareness for men only

Increases in political liberalism for men only

Greater commitment to promoting racial understanding
for men only

More progressive gender role orientations for men only




Student-Faculty Interaction
Unique Effects for Women

Faculty not taking student’s comments seriously
predicts...

Declines in self-rated physical health for women only

Declines in self-rated math ability for women only

Declines in degree aspirations for women only




Student-Faculty Interaction
Unique Effects for Women

Receiving honest feedback from faculty predicts...

Gains in physical health for women only

Gains in drive to achieve that are larger for women

Higher college GPA's for women than men




Student-Faculty Interaction:

Implications for Campus Practice and
Future Research

¢ Probe on the student-faculty. dynamic in counseling,
residential life

¢ Use orientationiand first=yearsseminars to .develop
realisticiexpectations among students

¢ Encourage facultytoreriectionithneirteaching
Practicesiand eut=ef=cClasstdemeanorwithrmale and
female students

o AssEss ine ejuzlitiEive dimensions of siudsniizcufny
intsraciions (cuszlity s, cjLzirtity)

o rlow doss ine reilrs of siudaniziaculiy inisractions
G ERENGOTE
— Wwners ine intaraciiorn teles olics?
— ine aczelamic discioline?
— ife cjaneler of i orofessor?



Academic Engagement

Time devoted to studying and homework predicts...

Gains in political engagement for men only

Gains in cultural awareness for men only

Higher college GPA's for men than women

Greater academic confidence for men than women



Academic Engagement:

Implications for Campus Practice and
Future Research

& Consider strategies for facilitating greater. academic
engagement.among male students

+ Prioritize men’s involvement in high-impact
PIACLICES

— “learning communities, first-year,seminars;, Writing-
INLENSIVEICOUNSES, student=facultyresearnch; studyanread;
internships and capstone seminars’ (Kinzie, 200%; Using
NSSEdata)

S SHOUI G ST AETIESHOPOM B I NEISIUGE ENRENTAUEMENT
s cifferent for Waornen zinel e ?

> Whett soeciiic forms of sicziclemic ariejzicjs e gieeifs
most influsntizl for worner sirickafEn?



Exposure to Diversity

Diversity workshops predict...

Increases in commitment to racial understanding that are
larger for men

More progressive gender role attitudes for men only

Social diversity experiences predict...

Gains in cultural awareness, commitment to social
activism, and desire to improve race relations that are
larger for men




Exposure to Diversity
Some Challenges for Men

Diversity workshops predict...

Greater levels of stress or “feeling overwhelmed” for
men only

Taking women’s studies courses predicts...

Declines in self-rated physical health for men only




EXposure to Diversity:
Implications for Campus Practice and
Future Research

¢ Campuses should promote epportunities to learn
about diversity, but'should provide reseUrces for
theSe Who may EXPENENCE Stress of: self=doubt.

& Considerwhy:women seem tokenefitiless. Might
ey need more advanced diversity: programming?

S\ VNV ENNENNNGTEICH Al ENGYEQ/CONTICIEUVANESE
EXPENENCESHNENRVOMENYASHECT I Cal | VAVAARESPECTS
of civarsity orfacjrainnine) leziel o Walen ottcorss?

> Waule weiiined tne sane gericler diffsrencs in
rezigiion witnin cdifferant recizl/atnnic grooss



Getting to the Bottom Line

& Campuses must be aware ofand responsive
[0 challenges faced by both genders

— oI men: ACCESS, academiC engagement, CiVIC engagement,
UNEVEN reSpPONSE to diversity.

— Eorwomens: Einancialistrain, stress,; self-confidence, Connection to
family; reaction tofaculty

» Engageinicampusiconversations

— Howarewomenanaimenianngienioucampus?
= \Vhatchanges snouldWemmaketoprogramsiOSEeViCes?,
— Who'is “responsible” for addressing gender gaps?



